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Yearly Status Report - 2013-2014

Part A

Data of the Institution

1. Name of the Institution

TYAGBI R HEM BARUAH COLLEGE,

JAMUGURI HAT

Name of the head of the Institution

Dr. Sadananda Hazari ka

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03712264432
7002186618

Registered Email

t yagbi rhbcol | egel963@nai | . com

Alternate Email

i gact hbcol | ege@nuai | . com

, Assam

Jaruguri hat , Kar chant ol a- 784189, Soni t pur

Januguri hat

Assam

784189




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sanjib Upadhyaya

Phone no/Alternate Phone no.

03712264432

Mobile no.

9954497555

Registered Email

tyagbi r hbcol | egel963@nai | . com

Alternate Email

i gact hbcol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://thbcol |l ege. com upl oads/ i gac/ AQAR
_2012_2013. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
TSR Period From Period To
1 C++ 00 2004 16- Sep- 2004 | 15- Sep-2009
2 B 2.23 2012 10- Mar-2012 | 09- Mar-2017

6. Date of Establishment of IQAC

07- Sep-2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Effective
teachi ng Methods in
H gher Educati on

17- Mar-2013 120



http://thbcollege.com/uploads/iqac/AQAR_2012_2013.pdf
http://thbcollege.com/uploads/iqac/AQAR_2012_2013.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Tul shi M nor Resear ch UGC 2013 130000
Upadhyaya, Proj ect (VMRP) 547
Dept. of Botany
THB Col | ege Sal ary of UcC 2014 2350980
Substitute 365
Teacher
THB Col | ege Sports UGC 2014 4000000
Infrastructure 365
Devel opnent
Grants (CQutdoor
St adi um
Principal, THB | M nor Research ucC 2014 160000
Col | ege Pr oj ect 547
THB Col | ege Gener al ucC 2014 6310000
Devel opnent 365
G ant
Bhaskar Kalita, Travel G ant uUGcC 2014 67464
Dept. of 10
Mat hemat i cs
THB Col | ege, Ext ensi on of Govt. of Assam 2014 1700000
Cl assroons and 365
construction of
Teachers'
Conmmon Room
Dr. Ajanta Nath | M nor Research UcC 2014 150000
Pr oj ect 547
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2241_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2241_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2241_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2241_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The 1 QAC of the college plays a critical

role in preparing and submtting the

pl an proposal s to various funding agencies relating to the devel opnent grant,

bui | di ng grant,

pronoti on.
aut hority the Coordi nator of
seedy upliftnment of the coll ege.

research grant etc. Al
fundi ng agenci es have been scrutinized by research cell of
scrutinizes Acadenic Perfornmance Indicator (APlI) score of faculty nenbers for CAS
By virtue of being a nenber of every subconmittee forned by the
| QAC has been providing necessary assistance for the

the maj or and m nor

projects to various

| QAC. 1 QAC al so

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conpl etion of Iibrary automation.

Partially conpleted. SOUL software of
the | atest version has been installed.

To hold interdisciplinary Lectures in
each departnent.

Al'l departnents organi sed
interdisciplinary lectures inviting
faculty from ot her departments/coll ege
on areas relevant to students.

To organi se awar eness progranmes on
various social issues as a part of
extension activities.

Heal th Awar ness Canp, Bl ood donation
canp etc. have been organised

Initiative to introduce PG courses in
Geogr aphy and Assanese.

Application to the affiliating
uni versity has been subm tted

To col l ect and anal yse students’
feedback and take necessary neasures.

Students' feedback has been coll ected
and anal sysed.

Upgr adati on and redesign of coll ege Upgr aded .
websi t es.
To publish a News Letter Publ i shed.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC of the College 01- Cct-2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2241_Quality.xlsx

-assessthefuncﬂonmg‘?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2013

Date of Submission 30- Sep- 2013
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Tyagbir Hem Baruah Col | ege, Janugurihat is affiliated to Gauhati University,
Guwahati. As an affiliated college it executes the curricul um desi gned by the
Gauhati University. The Coll ege ensures tinely and effective curriculum
transaction through a well planned docunmentation process. The coll ege prepares
an Annual Academ c Cal endar prior to the comrencenent of the academ c year by a
the Prospectus Conmittee constituted for the purpose as per the acadenic
cal endar of the affiliating university. It specifies the dates for acadenic and
nonacademi c activities, exam nations (internal) to execute proper planning for
the Teachi ng- Learning process and continuous eval uation. Students are provided
with this academ c cal endar along with the prospectus at the tine of admi ssion
and also to the various departments of the college for information and
designing their respective |essons plans. Before commencenent of classes the
col l ege prepares a general class routine to enable snmooth conduct of the
cl asses. The general routine is prepared by the Routine Committee constituted
for the purpose which is conprised of teacher-nenbers. Attention is paid to
i nclude cl asses per course as per the guideline of the university. For exanple,
six classes for a course in a week with six credits. The routine committee
all ocates theory and practical classes as per requirenent. The Routine is
provided to the Students and Teachers. The Heads of the respective departnents
take responsibility of allotting the classes to each teacher based on their
speci alization and interest. The departnents prepare |esson plans for effective
cl ass roomdelivery. Each faculty nenber naintains an academ c diary where he
or she has to note down day-to-day activities-both teaching and other. The
completion of the syllabus is purely maintained by the respective departnment
and the heads of the departnents oversee it. Towards the end of the senester,
the Principal reviews progress of the curriculumtransacti on by hol ding
Acadenmi ¢ Council which is conprised of the Heads of every department. The
Principal and Vice-Principal also visit the classes to nonitor the progress. To
make the Teachi ng- Learning process nore |learner centric and curricul um
delivery nore effective the use of I CT has been gradually inproved along with
conventional classroomteaching. Teaching is supplenented with Sen nars,

Wor kshops, Special Lectures, Goup Discussions, Tutorials, Departnmental Quiz
Paper Presentation by the students, Projects, Educational Tours, Field Trips
etc. for effective curriculumdelivery. The college central library provides
teachers and students with necessary |earning resources for effective academc
devel oprment. All faculty nenbers have been provided with user ID and password




for accessing NLIST site that offers E-books and E-Journals in full text form
The departnents al so have their own libraries with collection of subject
speci fic books which are available for the use of both students and teachers.
Internal Examinations (C ass Tests, Sessional Exam nation) are held as per the
gui delines of the university. The institution encourages the faculty nenbers to
attend OC, RC, and STC courses, workshops etc. and pursue research -M Phil.,
Ph. D. and Major or Mnor Research Projects.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di plona in Di pl ona in 01/ 08/ 2014 180 Enpl oyabi l it Conmput er
Ofice Ofice y Ski |
Aut omati on Aut onat i on Enhancenent
and and
Fi nanci al Fi nanci al
Accounti ng Accounti ng
Advanced Advanced 01/ 08/ 2014 270 Enpl oyabi | it Conmput er
Di pl oma Di pl ona y Ski |1
Enhancenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA None 01/ 08/ 2013
BSc None 01/ 08/ 2013
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA None 01/ 08/ 2013
BSc None 01/ 08/ 2013

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
23

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

None

01/ 08/ 2013

0

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Geography (Major &
CGeneral)

16



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2241_Program_introduced_1580121081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2241_Value_added_courses_1580122797.xlsx

BA Field trip under 384
Envi ronnent al St udi es
BSc Field trip/Projects under 7
Envi ronnent al St udi es
BSc Field 5
Tour/ Pr oj ect s_Bot any
Depar t nent
BSc Field 13
Tour/ Proj ect s_Bot any
Depart nent
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Teachers

Employers

Alumni

Parents

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

It is inperative to collect feedback fromall the stakehol ders, including
students and parents for ensuring continuous devel opnent of an educationa
institute. The feedback formdistributed anong the stakehol ders is designed by
the college itself on the basis of the nodel previously issued by the NAAC for
drawi ng their inpressions and opinions on the current academ c practices and
avail able facilities for learning and their all round devel opnent. Students’
feedback is supplied by the Under Graduate Students on stipul ated dates fixed
by different departnments as per guidelines issued by the | QAC. Particul ars of
the students are furnished in the feedback formbut they are also given the
option of providing their opinions on various aspects maintaining anonymty.
Feedback is received on varied aspects of the college including |ocation,

of fice, canteen, l|aboratory, library, admnistration and academ cs. Students
are required to rate the course, the efficiency of the teachers and
infrastructural facilities using a 4point scale (1 Unsatisfactory, 2
Satisfactory,3 Good, 4 Very Good). Scores are processed and anal ysed using
statistical software SPSS and accordingly different tables are generated on
each aspect. An analytical report is then prepared by the External Acadenic
Audit Conmittee (EAAC) constituted for the purpose. The committee also enlists
the strength and weakness of the college, teachers and curricul um as per
opi ni ons of the students. Feedback is also collected fromthe parents during
Parent Teacher Meetings (PTMs) that are organi sed by each and every depart nent
of the college. Suggestions and coments given by the guardians are al so taken
into account for redressing the grievances and ensuring overall devel opnent of
the institute. From anal ysis of the feedback areas are identified that need
special attention and action for further anelioration. Such issues are also
rai sed before different comm ttees/departnents, and proposals given by the
comm ttees and departnents are discussed with the GB of the college and action
pl ans are chal ked out and inplenented. The strength of the college is also
taken into consideration and the potential areas are identified and nore thrust
is given on those areas for further progress. O course in addition to this



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2241_Projects_undertaken_1576922012.xlsx

f or mal

system students’

feedback is collected continuously by the teachers and

the college authority fromclassroominteractions and open di scussions with the
students on various occasi ons.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Maj or 45 53 32
BSc Gener al 55 26 15
PGDCA Di pl ona 10 3 3
BA Maj or 200 317 155
BA Gener al 250 380 342
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2013 1246 0 34 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 10 15 5 0 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every department is instructed to mentor students in their department for both academic and personal
problems.The aims of students mentoring (a) Bridging the gap between the teachers and the students (b)
Creation of a congenial/friendly environment in the college so that students can approach teachers without any
hesitation for both educational and personal guidance. (c) To generate awareness and support to students to
write competitive examinations at the national level (d) To motivate students towards higher studies and
entrepreneurship (e€) To guide and student for improvement in academic performance. Besides this, the Career
Guidance and Counselling Cell of the college organizes events to make students abreast of various career

opportunities in higher studies and emerging job markets.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1246

34

37



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2241_Demand_ratio_1576902133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2241_ict_tools_1580123026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2241_e_resource_1580123033.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

37

34 3

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2013 Jitu Tamuli, Assi st ant Prof essor |UGCFDP for pursuing
Depart ment of PhD
Econoni cs
2013 Amal Sai ki a, Associ at e Professor |UGCFDP for pursuing
Depart ment of PhD
CGeogr aphy
2013 Khanj an Kumar Das |Associ ate Professor |UGCFDP for pursuing
PhD
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA 111 03/ 04/ 2014 23/ 07/ 2014

uG
BSc uG 111 11/ 04/ 2014 23/ 12/ 2014

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of the Gauhati University, it follows the
eval uation rules set by the university. The university adopted major refornms in
eval uation by introducing Credit based grading system under senester system
fromthe academ c year 201112 and the institute started follow ng the sane
course of reform The coll ege has adopted a nethod of assessing the academ c
performance of the students on a continuous basis. Besides university
gui delines, sonme of the initiatives taken by the college are the follow ng:
Prefinal exam nations are conducted at departnmental |evel for final year
students which serve as a prelude to the university end senmester exam nation.
Special tests for slow | earners are conducted. Mrre assignnents are given for
practice. The students are shown their answer scripts and infornmed about their
nm stakes comritted and guided to inprove their performance in the next
exam nations. It is mandatory for each student to participate in the
sem nar s/ group di scussions in the class on topics selected randomy by the
concerned teachers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2241_Honours_recieved_1576908614.xlsx

t he Professors

The academ c cal endar

nonschol astic activities.
to be acconplished including holding of classes,
its conpletion within stipulated tine and conduct of exam nations,
hol di ng of election for the Students’
at per with the Acadeni c Cal endar
Bef ore commencenent of classes at the begi nning of every senester
different departnments of the college provide their own routine according to
their curriculumand tentative plan for

basis of that the Routine Conmittee forned by the college authority for
routine of classes finalizes the tinetable of every
senmester and gets it approved with due approval
t he sessi onal

preparing the general

I nchar ge.

is a vital

routi ne.

The academ c cal endar

Uni on,

The dates for
and ot her

Annual

Sports Wek etc.
prepared by the affiliating University.

i nstrunent for ensuring snooth and effective

transaction of the curriculum and organi zati on and acconplishnent of the

contains the list of activities
transaction of curricul um and

besi des
which is

sessi on

i npl ementation of the same and on the

fromthe Principal.
exan nations are fixed by the college on the basis of
instructions fromthe university and conveni ence of the coll ege.
of the teachers fromall
preparing the general
“Uni on and hol di ng of Col | ege Wek,
fixed through discussion with the representatives of the students’

Dat es for

The opi ni ons

the departnents are taken into consideration while
the election to the Students
nonschol astic activities are

uni on and

The coll ege keeps in view the objective of creating a
vi brant work culture and incul cation of values like sincerity and punctuality
in the students and the teachers while preparing the academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://thbcol |l ege. com upl oads/ i gac/ Procedur es&pol i ci es. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BA Maj or 97 90 92.78
uG BA Cener al 137 80 58. 39
uG BSc Maj or 13 12 92. 30
uG BSc Cener al 2 1 50. 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://thbcol | ege. conl i ndex. php?hone/ sss_i gac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 UGC 4. 17 1.2

View File



http://thbcollege.com/uploads/iqac/Procedures&policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2241_Pass_percentage_1576904019.xlsx
https://thbcollege.com/index.php?home/sss_iqac
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2241_Research_Fund_1580123722.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

None

None

01/ 08/ 2013

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
None None None 01/ 08/ 2013 None
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
None None None None None 01/ 08/ 2013
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Zool ogy 3 1.8
Nat i onal Educati on 1 2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 1
Zool ogy 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
St udy on Sanjib Internatio 2013 0 THB 0
Avi an Bi od |Upadhyaya/ nal Col | ege
iversity M Raj Jour nal of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2241_Awards_won_1580123850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2241_Incubation_centres_1580123948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2241_journals_notified_on_UGC_1576923761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2241_Books_and_Chapters_1576924121.xlsx

of Nort h- Bi o-
east India resource
with and Stress
Speci al Managenent
Ref er ence
to the Con
servation
of
Thr eat ened
Speci es
St udy on Sanjib Internatio 2013 THB
Avi an Bi od |Upadhyaya/ nal Col | ege
iversity M Raj Journal of
of Nort h- Bi o-
east India resource
with and Stress
Speci al Managenent
Ref er ence
to the Con
servation
of
Thr eat ened
Speci es
St udy on Sanjib NeBI O, 2013 THB
egg charac | Upadhyaya Col | ege
teristics
of Cotton
Pygny
goose.
St udy on Sanjib NeBI O, 2013 THB
certain ph | Upadhyaya Col | ege
ysi co-
chem cal
properties
of a
wet | and,
Assam
(I'ndia)
| mpact of Mukut | JCAES 2013 THB
Educati on Sonowal Speci al Col | ege
in Wnen E | ssue on
npower nent Basi c,
A Case Appl i ed
St udy of Soci al
SC and ST Sci ences
Wonren of
Soni t pur
District
, Assam
Devel opnen Mukut I ndi an 2013 THB
t of Wbnen Sonowal Journal of Col | ege
Educati on Soci al
Wonen Enpo Sci ence
wer nent and
and Its Sci ences

Pr obl ens




and
Prospects

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
None None None 2013 0 0 None
None None None 2014 0 0 None
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 7 0 0
papers
At t ended/ Semni na 0 5 2 1
rs/ Wor kshops
Resource 0 0 4 5
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
None None 0 0
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
None None None 0
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cy/collaborating participated in such | participated in such
agency activites activites
Soci al Service NSS Soci al Service 1 40

Activity_d eanl
i ness Drive

Soci al Service NCC Soci al Service 1 25
Activity_d eanl
i ness drive



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2241_Bibliometrics_1580124825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2241_Index_1580124959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2241_Faculty_participation_1576924535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2241_Extension_1580125037.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2241_Awards_for_extension_1580125196.xlsx

Soci al Service NCC | ndependence 1 31
Day Cel ebration
in the college
and 2t h APBN,
Govt. of Assam

Soci al Service NCC Pl ant ati on 1 22
Activitiy
Soci al Service NCC Soci al Service 1 32

Activity_d eanl
i ness drive

Soci al Service NCC Rel i ef 2 28
distribution to
fl ood affected

peopl e
Soci al NCC Bicycle Rally 1 38
Awar eness
Soci al Service NCC Soci al works in 1 40

connection with
t he cel ebration
of Republic Day

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

None 0 0 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

None None None 01/ 08/ 2013 01/08/ 2013 None

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
None 02/ 10/ 2013 None 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
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Budget allocated for infr

astructure augmentation

Budget utilized for infrastructure development

3

2.14

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Newl y Added

Cl ass roomns Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 16424 3267391 1804 91715 18228 3359106
Ref erence 1750 357046 0 0 1750 357046
Books
e- Books 315000 0 0 0 315000 0
Jour nal s 7 9520 3 1980 10 11500
e-Journal s 6000 0 0 0 6000 0
CD & Video 10 0 5 0 15 0
O her s(spe 7 0 0 0 7 0
cify)
O her s(spe 13 24360 0 0 13 24360
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
None None None 01/ 08/ 2013
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Library/2241_Library_1576904261.xlsx
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Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 31 5 0 4 8 8 0 5
g
Added 0 0 0 0 0 0 0 0
Tot al 31 5 0 4 8 8 0 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

None https://thbcol | ege. conl i ndex. php?hone/ ¢

onstruction

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.5 1.95 0.5 0.19

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college has a builtin systemfor
avai l abl e financial resources for nmaintenance and devel opment of infrastructure
facilities. The principal of the college in consultation with Governing Body
(GB) constitutes different commttees viz. College Devel opnent Commttee (CDC),
UCGC Committee (UGCC), Construction Conmittee (CC), Purchase Committee (PC) etc.
to chalk out plan for utilisation of grants received keeping in mnd greater
interest of the students. Laboratory: The |aboratory is maintained by the
concerned departnment and supervi sed by the Head of the departnment. The |ab
bearer facilitates use of |ab equi pmrents and nai ntains accounts. The
calibration, repairing and mai ntenance of sophisticated equi pnents are done by
the technicians of owner enterprises. The procurenent of | ab equipnents is nade
by the PCin consultation with the concerned departnent. There is systematic
procedure for disposal of waste materials that include biodegradabl e,
nonbi odegr adabl e and ewastes. Library: There is a Library Devel opnent Commttee
(LDC) which | ooks after different tasks carried out for constant devel opnent of
the library. The commttee holds neeting three to four tines in a year and
finds out areas of intervention. Decisions relating to procurenent of
furniture, technol ogy upgradation (both hardware and software) and expansi on of
infrastructure facilities are executed by the Librarian and the Principal as
per the recommendati on of LDC. Decision regarding purchase of books (text
books, references, journals, periodicals) is taken in consultation with the
faculty menbers keeping in mnd students’ demand. The responsibility of listing
out books is entrusted with each faculty nmenber of the departnent which is
later on finalised by the Head of the departnent in a departnental neeting. The
list is then forwarded to the librarian for procurenent. The librarian calls

proper utilisation and allocation of



https://thbcollege.com/index.php?home/construction
https://thbcollege.com/index.php?home/construction

for quotations froml eading publishers and book distributors in the form of
tender as per the systemwhich is in place. Quotations are then verified by the
extended library committee (that includes Head of respective departnent) and
finalised. A few procedures followed are: 1. Every year in the beginning of the
session students are oriented towards use of library, rules and regul ati ons and
notivated to register thenselves to access the facilities of INFLIBNET. 2. To
ensure return of books “NO DUES FORM fromlibrary is mandatory in absence of
whi ch students are not provided with adm ssion card to the final exam nation or
graduation certificate. 3. Avisitor register is nmaintained to keep record of
library visitors both students and teachers. 4. In order to protect the library
resources, the library is fully equipped with CCTV facilities. Sports:
Regar di ng mai nt enance of sports facilities |ike Badm nton, Voll eybal
courts/Gym avail able in the campus and other sports infrastructure is in the
charge of the ganmes secretary of the students’ union and respective professor
i ncharge. The football play ground equi pped with a stadi um and dressing room
has been devel oped under sports infrastructure devel opnent grants received from
the UGC in the year 201213. Conputers: The existing conputers of the college
have been procured by the purchase conmttee of the coll ege based on
requirenents fromtinme to tine. Conputer maintenance is done through AMC
regul arly and nonrepairable systens are di sposed off. Cl assroons: The
mai nt enance and upkeep of classroominfrastructure is done through the genera
adm ni stration under the supervision of the Principal and the Viceprincipal of
the college. At the departnental level, HoDs in consultation with the faculty
menbers submit their requirenents to the Principal which is neted out fromthe
col | ege devel opnent funds. The | QAC al so conducts a base |line survey in order
to reveal gaps in departnental and class roominfrastructure which are then
anal ysed and reported to the GB for ami cable solution. The fourth grade
enpl oyees of the college are allotted to ensure cleanliness of the class roons
along with sweepers, carpenters, electrician, plunbers, masons etc. deputed by
t he managenent as and when required.

http://thbcollege.com/uploads/igac/Procedures&policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi naci al Support 19 19000
frominstitution From Institutions

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 56 224000
Schol arshi p
b) I nt ernati onal None 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

Accounti ng)

enrolled
Soft Skill (Diplom 01/ 08/ 2013 23 CDAC
in Ofice
Aut onmat i on
Fi nanci al



http://thbcollege.com/uploads/iqac/Procedures&policies.pdf
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Soft Skill (PGDCA) 01/ 08/ 2013 3 CDAC

Soft Skill (CCB) 01/ 08/ 2013 10 CDAC

Soft Skill (CTALLY) 01/ 08/ 2013 1 CDAC
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2013 None 0 0 0 0
2014 None 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
None 0 0 None 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2013 0 Ni | Ni | 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

ltems
NET 0
SLET 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants
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Sports (indoor outdoor) Col | ege Level (College 800
Week)

Cultural Activitiy Col | ege Level (Coll ege 720
Week)

Debat e and Di scour se Col | ege Level (College 120
Week)

Qi z Col | ege Level (College 60
Week)

Literary Conmpetition Col | ege Level (College 300
Week)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2013 None Nat i onal 0 0 0 0
2014 None Nat i onal 0 0 0 0
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Union plays a vital role in managenent of the college and
performance of various activities as per the Acadenic Cal endar of the coll ege.
It assists the college authority in identifying needs and problens of the
students and resolving them and maintaining discipline in the college. The
representatives of the Union are always in touch with the | QAC of the coll ege.
The 1 QAC al so holds fornmal discussions with the representatives of the
Students’ Union where they raise different issues concerning the students and
hel p in preparing roadmaps for addressing those issues. Sone of the suggestions
are incorporated to the Action Plan chal ked out by the 1 QAC . The | QAC consi sts
of two representatives fromthe Union and they share views and gri evances of
the students in the I QAC neetings. The students oriented nonschol astic
activities are organized with views and assi stance fromthe Students’ Union.
The Students’ Union organizes the Annual Sports Week and other festivals |ike
Sarawati Pooja, Death Anniversaries of the saints |ike Sankardeva and
Madhabdeva, Bi swakarma Pooja ect. with guidance fromthe Professors |InCharge
for the secretaries. The Students’ Union al so cooperates with the NCC, NSS,
Teachers’ Unit, I QAC etc. in conducting sem nars, workshops, different
conmpetitions etc.It also takes initiatives with assistance and gui dance from
the teachers in representation of the college in different programes and
events organi zed by other institutes and organi zations.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5270
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5.4.3 — Alumni contribution during the year (in Rupees) :

250000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Extended active cooperation in celebrating golden jubilee year. 2. O ganised
on alumi neet in connection with the celebration of golden jubilee. 3.
Est abl i shed permanent pure drinking water facility with an expenditure worth
Rs. 150000/ which is donated by the I ocal MLA who is also an al ummi of the
col | ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization of admi nistrative or nmanagenent works of the college helps in
creating a congeni al atnosphere that enhances efficiency of the systemand the
qual ity of educational services. Considering the interests of all stakehol ders
,especially the students the nmanagenent has tried to put in place a
decentralized system The College attenpts to groom | eadership at various
| evel s. The Governing body, Principal, Vice Principal, |QAC Menbers, Steering
comm ttee, teaching staff, nonteaching staff, supporting staff, students’
uni on, student representatives, alummi and various other conmttees are jointly
enpowered to propose, design, formulate and execute their plans within the
framewor k of governance nostly laid by the Directorate of Hi gher Education
(DHE) and UGC. The Academ c, Administrative, NCC, NSS, |QAC all work together
for snoboth operation of the systemand over all functioning of the college. The
Principal is the sole authority of the institution. He is also the DDO (Draw ng
Di sbursing O ficer, duly authorized by the Directorate of H gher Educati on,
Govt. of Assan) of the College. Managenent and governance of the college is |ed
by a Governing Body (GB) duly constituted by DHE and headed by the chai rman who
is expected to be a distinguished personality of the locality with expertise in
education and other social issues. GB conprises of representatives of teaching
staff, nonteaching staff and socially responsible persons and parents’
representatives. GB of the college holds neeting at a regular interval, at
| east four tinmes in an acadenmic session. Al issues relating to adm nistration,
devel opnment, acadenics etc. are discussed at length in the GB neetings, taking
into account opinions of all stakehol ders, especially students’ interest at
| arge. As per GB approval, the Principal executes all reconmmendation within a
stipulated tine and accounts of work acconplishnment is mandatorily placed in
the formof a report in the next neeting of the GB. All the menbers of staff,
bot h teachi ng and nonteaching play significant roles participating in the
deci si on maki ng system of the college. There is a Staff Council which is
chaired by the Principal and the council neets once in a year under all nornmal
circunstances. The staff council encourages all nmenbers to express their
observations and suggestions freely. Al the nenbers of staff participate in
the proceedi ngs and take the inportant decisions concerning staff, students and
the college. Besides the staff council, there is also an Academ ¢ Counci
conprising the Heads of departments. The Heads of departnents take deci sions
regardi ng academ ¢ i nnovations and other related activities in consultation
wi th other nenmbers of the departnent. There is a Students’ Union, consisting of
seven portfolios occupied by elected representatives of the students and
assi sted and guided by their respective professors incharge. They take the
i nportant decisions and conduct various activities viz. sports, cultural,
literary etc. The staff units bring together all the nmenbers of the college
community and organi ze various activities in the college. They al so conduct
some extension activities in order to generate awareness regardi ng various




di seases and social evils with the help of resource persons from various
fields.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The curriculumis designed by the
affiliating university. The coll ege
ensures tinmely and effective curricul ar
delivery through a well planned
docunent ati on process. Based on
academ ¢ cal endar designed by the
uni versity, teaching | earning process
and evaluation are carried out in an
academ ¢ sessi on.

Teachi ng and Learni ng

Cl assroom transaction is the dom nant
nmet hod of teaching and | earning
practice in the college. It is

suppl enent ed by seni nar, workshops,
speci al |ectures, group discussions,
tutorials, departnmental quiz paper
presentations by the students,
proj ects, educational tour, field trips
etc. though chalk and talk remains as
one of the dom nant nethod of teaching.
O late, use of ICT in a few cl assroons
has contributed to enhancement of
teachi ng and | earning. The UCGC
sponsored Career Oriented Programme
(COP) courses on fishery, food
processing etc. have hel ped the
students and in acquiring enployability
skill. Besides, regular courses
students are encouraged to undertake
certificate, diplonma courses on
conmput er application under CDAC centre
of the Coll ege.

Exam nati on and Eval uati on

Students’ achievenent in learning is
evaluated in the formof internal and
external exam nation. Externa
eval uation is nmade by the university at
the end of the senester. The
exanmi nation is conducted centrally by
the university and conprises 80 percent
of the marks allotted per course. As a
part of internal evaluation, all year
round eval uation through class test,
tutorials, students’ seminar,
presentation are made on weekly basis.
Results of internal evaluation are
communi cated to the students in person
to person basis. There is provision to
hol d the sessional exam nation for




students in case they fail to appear
t he exam on the schedul ed date on
unavoi dabl e circunst ances.

Resear ch and Devel opnent

The col | ege endeavours to pronote
research activities in the coll ege by
encouragi ng the faculty nenbers to
undertake minor and maj or research
projects funded by UGC, |CSSR, DST, DBT
and ot her fundi ng agencies. Faculty
menbers are al so encouraged to enrol
for MPhil and PhD progranmes and
undertake snall research projects
funded by the college. A Research
Committee is constituted in order to
| ook into various research activities
along with the research proposals. The
conm ttee holds neeting on regular
basi s and research proposals are
reviewed in the neeting. The
researchers are al so asked to make
presentation of their research
proposals in the research conmttee
meeting. This hel ps to broaden the
academni c perspective of the
resear chers.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Constant effort is being nade to
upgrade the library both physically and
technol ogically. The present library
bui | di ng has been conpleted this year
As per the recommendati on of the | QAC
neeting, |ibrary automati on process has
started and nodalities are cleared to
procure library managenent software as
top nost priority. During the year, a
few book shel ves have been purchased
and the KIOSK facility is nade
avail able to the students. Under ICT
devel opnent, initiatives have been
taken to computerise the office works.
The Network Resource Centre is
established with the financi al
assi stance fromthe UGC. One conference
roomattached to the library has al so
been constructed in this year. The new
office building is conpleted and the
office is shifted. The existing
pl ayground of the coll ege has been
devel oped wi th an auditorium of 500
capacity under the UGC Sports
infrastructure devel opnent grant.

Exi sting | aboratory instrunents are
enhanced as per requirenent.

Human Resour ce Managenent

The coll ege authority nmakes constant
effort towards proper nmanagenent of
human resources including teachers,
of fice staff and students. Progranmnes
are organi sed at the college level to




acquai nt the teachers and office staff
with the new technol ogy and
sophi sticated equi pnents installed. The
teachers are offered necessary training
for utilising the apparatus introduced
for facilitating the teaching |earning
process. Teachers are also shared the
findings of feedback from students and
parents for enhanceing their
proficiency. They are al so encouraged
to undergo different workshops, sem nar
etc. for their professiona
advancenent. Certain progranmes are
al so organi sed for awareness anong
students regardi ng code of conduct,
rul es and regul ations of the college
for soft skill devel opnent.

Industry Interaction / Coll aboration The coll ege has no col | aboration with

any industry or private firns but as
the college has a tea garden in the
canmpus, for maintenance of it and to
enhance the output, expertise and
techni cal assistance are sought from
t he nei ghbouring Tea Est at es,
especi ally Dekorai TE and Farm
Machi nery Bi swanath Chariali and
Bi swanat h Agricul ture Coll ege,
Bi swanath Chariali .

Adm ssi on of Students

e Adnission process is nmerit based and
conpl etely online. However, specia
consideration is given to students

hailing fromrenote and backward areas

and poor family. ¢ Relaxation in marks
is given to students with proficiency
in cocurricular activities.  The

Col | ege website and Prospectus contain
the required informati on about the

institution and the courses offered. -

Reservation in adnission is maintai ned
as per the govt. rules. « A specia
reservation of seat is also nade for

the children of teachers and enpl oyees.

During the current year the adni ssion

process has been refined and
initiatives have been taken to
comput eri se the adni ssion procedure.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Al officials works are conputeri zed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of the
professional body for

Name of conference/
workshop attended

Amount of support




for which financial
support provided

which membership
fee is provided

2013 Dr. Bhaskar Conf erence of UGC 88000
Kalita I nt ernati onal
Acadeny of
Physi cal
Sci ences
( CONI APSXV) ,
Thai | and
2014 Dr Bhaskar Conf erence of | nt er nati onal 50000
Kalita I nt er nati onal Acadeny of
Acadeny of Physi cal
Physi cal Sci ences, |IT,
Sci ences M P
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2014 None None 01/ 08/ 2013 |01/ 08/ 2013 0 0
2013 None None 02/ 08/ 2013 |02/ 08/ 2013 0 0
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 1 16/ 06/ 2014 20/ 06/ 2014 5
STC 1 29/ 07/ 2013 03/ 08/ 2013 6
RC in 1 28/ 04/ 2014 17/ 05/ 2014 21
Envi ronnent al
St udi es
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Col | ege has several The Col | ege has several 1. Book Bank facility for
wel fare schenes for its wel fare schenes for its students com ng from BPL
teachi ng and nonteaching | teaching and nonteaching | famly. 2. Poor aid fund
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staff. Many staff had
avail ed the benefit of
such schenes during the
year. Besides regul ar
casual |eave, duty |eave
is given, if applicable.
Many teachers avail duty
| eave for attending
orientation
progranmes/ r ef resher
courses/ semn nars/
conferences/ training
programes/ wor kshops/
acting and resource
person etc. Further, as
per the UGC guideline
teaching staff are al so
gi ven academ c | eave
especially to undergo
course work while
pursui ng PhD on part tine
basis. Many staff had
availed leave for a
period of two years or
nore under UGC Facul ty
| mpr ovenent Progranme
(FIP). As per UCC
gui del i ne and | eaves
rul es of DHE, Govt of

Assam nmedi cal | eaves are
given to all the staff
menbers. Six nmonthly

maternity |leave is
provided to its female
staff. Three fenale
teachers have avail ed
maternity | eave. There is
a mutual benefit fund
avail able to all the
staff nenbers of the
col l ege. The nonthly
subscription fees are
contributed individually
and nmenbers can avai
| oan at a very mnimum

rate of interest against
their total principal
deposits. In the event of

death of an enployee in
service the university
provides job to his
spouse/ chil dren on
conpassi onate grounds on
reconmendati on by the
CGoverni ng Body of the
Coll ege. There is
arrangenent of Persona
| oans from Bank

staff. Many staff had
avai l ed the benefit of
such schenes during the

year. Besides regul ar
casual |eave, duty |eave
is given, if applicable.
As per UGC gui deline and
| eaves rul es of DHE, Govt
of Assam nedi cal | eaves

are given to all the

staff nmenbers. Six

nonthly maternity | eave
is provided to its female
staff. In the event of
death of an enpl oyee in
service the university
provides job to his
spouse/ children on
conpassi onat e grounds on
reconmendati on by the
CGoverni ng Body of the
Col l ege. There is
arrangement of Persona
| oans from Bank

whi ch a student can avai

in circunstances when
they suffer from serious
illness, At the tine if
students can not arrange
adnm ssi on or exam nation
fees, they can recourse

to financial assistance

fromthe poor aid fund.




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. Internal Audit is done annually by the Auditors appointed by the
Principalin consultation with the Governing Body. The heads of accounts under
internal audit includes funds allocation for Semesterw se Exam nation, Study

center of Institute of Distance and Open Learning (I1DOL) of Gauhati University,

Study Center of Krishna Kanta Handi que State Open University (KKHSOU) and Seuj
Udyog(Tea plantation by the college in its campus). External Audit: The

external audit is done by the Govt. Auditor appointed by the Govt. of Assamin
every two years. It includes all local accounts viz. UGC Fund, RUSA Fund,

Devel opnent Fund, Exam nation Fund, General Fund, University Fee Fund, Library
Fund, Infrastructure Fund, Ganmes Fund, Magazi ne Fund, Students Union Fund,

Scout Cui de Fund, Student Aid Fund, |QAC Fund, COP Fund.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
None 0 None
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c Yes Ext er nal Yes Audi t or
Acadeni ¢ Audit appoi nted by

the Princi pal
as per the
advi ce of the

GB
Admi ni strative Yes By Govt. of Yes Audi t or
Assam appoi nted by

the Princi pal
as per the
advi ce of the
GB

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Meet have been organi sed to gather feedback from parents about
students progress and prepare plan for over all devel opnment of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

No

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiatives have been geared towards Better managenent of the existing tea
garden to strengthen revenue generation. 2. One natural ponds have been
converted to fish farmng. 3. Ofice automati on has been started. 4. Library
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autormati on has been partially made.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2013 Wor kshop on 16/ 05/ 2013 16/ 05/ 2013 17/ 05/ 2013 120
Ef fective
t eachi ng
Met hods in
H gher
Educat i on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
None 01/ 08/ 2013 01/ 08/ 2013 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0. 00
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2013 0 0 02/ 08/ 201 0 None None 0
3

View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 25/ 07/ 2014 Students are asked to
student s adhere to the code of

conduct strictly. They
are encouraged to

maintain uniformty in
the dress in the
prescri bed way.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

None 01/ 08/ 2013 02/ 08/ 2013 0

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The col |l ege has been striving for years to nake the canpus ecofriendly and
preserve the resources it is naturally endowed with by adopting the follow ng
measures : ¢ Al are appealed to avoid plastic and nake the col |l ege campus
Plasticfree . « Students are nmade aware of the hazardous effects of plastic
wast e by various neans such as workshop, seminars and informal discussions. e
| mportant notices regarding adm ssion, tenders, construction, supply etc, and
advertisements for differentjobs are circulated through the college website
Ofice works, library works are carried out with conmputers, dedicated server,
software |ike SOUL and TALLY for reducing the use of papers and thereby reduce
the burden on nature. ¢« The Col | ege canpus houses a variety of rare plants and
animals. The college community relentlessly puts effort to make all aware about
their duties towards protection of those aninmal and plant species. ¢ The
faculty nmenbers of the college also take part in plantation activities. ¢ The
authority takes care to avoid use of chem cals, object etc. that night pose any
threat to the environnment. ¢ The coll ege encourages use of bicycles by
students, teachers and office staff through various awareness programes. ¢ The
authority shows utnost care in managenent of the waste naterials.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. SWOC Anal ysis Affiliated to the Gauhati University, the college provides
education in nultiple disciplines, and has carved a niche for itself in the
educational map of the region. As the institution has its strengths, it is not
away from weakness. Wth the noble vision, it nakes advancenent on the basis of
strengt hs, but addressing the weakness within an effective and constructive
framework. Strengths: Since its inception in 1963, this pioneer institution of
hi gher education in the greater Naduar area has been striving to inpart quality
education. The prom nent areas of the strengths of the college are:  Strongly
notivated teaching conmunity, that has denonstrated unprecedented zeal
ent husi asm and efficiency towards the teachingl earning enterprise by
i ncorporating new and effective neans of classroomteaching and updating their
know edge, and engagi ng thensel ves in research activities. The coll ege possesses
a |large nunbers of faculty nenbers having Ph.D. ¢« Nunber of mnor and mgj or
research projects have been allotted to the teachers of this institution. « A
Bi ot ech Hub has been established in the college with fund fromthe Departnent
of Bi oTechnol ogy, Govt. of India. ¢ The college also runs parallel courses
under open universities namely K. K. Handiqui State Open University, Institute
of Distance and Qpen Learning, Gauhati University. ¢ The library of the college
is wellequipped with a rich and constantly grow ng collection of books and
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journals. The conputerization of the library has been acconplished. The library
users are increasing every year, and the library has proved to be a hub of
resources for faculty nmenbers, researchers and students. Besides the centra
library, each departnent is equipped with their own departnental libraries. o
There has been a continuous effort at converting traditional |ecture halls to
smart class room Seven out of sixty classes have already been converted to
digital classes. ¢« Efforts have been on to nake opti num use of the | aboratory
facilities in different departnments and to develop scientific outlook. « A
grand stadi um has been built in the college canpus with the funding of Rs. 36
lacs by UGC. ¢« The college has a girls’ hostel which can accommpdate 30 girls
hailing fromfur flung areas. (however it is not operational today) ¢ A large
number of students enroll in NCC and successfully conplete the training. The
scheme has hel ped a ot of students in seeking jobs in defence and other allied
services. Mst of the students are actively engaged with NGOs.  The coll ege
frequently hosts different national |evel sem nars and workshops of acadenic
and cultural inportance. Promi nent alumi of National School of Drama al so
participate in workshops on drama. ¢ The student and teachers put concerted
effort to organise different extension activities and canpaigns |like
cl eanliness drive, holding of health canps etc. ¢ The college has to its credit
different scholarship and nerit award schenmes, which are annually offered to
many poor, but meritorious students. ¢ A few of the students have denonstrated
their interest and skills in ganes and sports, and they have made the coll ege
proud by participating and winning silver medals in international events.
Frequently, volleyball and football workshops/natches are organised to train
and give exposure to the budding players. ¢ The coll ege has an approximately 5
Hectares | and resource which is used for tea cultivation.beetel nut and | enobn
pl antati on. The col |l ege has three natural ponds converted to fish farns. < Not
the |l east, the college has produced a | ot of proninent persons who are
presently playing leading roles in various fields.. Waknesses: There are
weaknesses too which, of course, can be aneliorated by the concerted effort of
different stakeholders . O the nmmjor weaknesses nention can be nade of the
followi ng: ¢ Fund crunch, needless to say, is the najor problemthat hinders
and del ays the good thing to happen in the ground. ¢ Remarkably poor teacher
student ratio, particularly in Arts streamis another problem A teacher has to
teach nore than 400 students at a tine in sone classes. ¢ Nunber of dropout
students is increasing gradually. In 201516, it was 16.91 but in 201718, it has
i ncreased to 25. The reason behind this my be early nmarriage of girls students
and poor financial conditions of the students. ¢ Lack of job oriented courses
is also a major problemof this institution that denotivates the students with
poor soci oeconom ¢ background who are in urgent need of enploynent. e« Though
the col |l ege has enough space for different activities, yet it has no proper
parking facilities. Besides, there are sone transportation issues |ike
unavailability of public bus services at cheaper rate for the students. ¢ There
is no boys' hostel in the college and the existing girls’ hostel is also not
operational due to lack of girls intending to reside there. ¢ Lack of computers
in each department of the college is another problem < Lack of well equi pped
audi torium Such weaknesses as nentioned, naturally restrain the authority to
| ead the coll ege at desired pace ,although it can not necessarily halt the
journey. Opportunities: The past experiences, the surrounding soci oecononic and
cul tural anbience of the College,and changing cultural, ethical and academ c
perspectives in the help us in in identifying the opportunities that the
coll ege may access to. These can be as such: ¢ The college has a great pool of
sporst talent anong the students from SC and ST Communities |ike the Bodo,

M sing and Tea tribes. Proper training, workshops and conpetitions can
certainly boost their talents to grow. ¢ By neans of proper planning and use of
technol ogy, | and resources can be exploited for incone generation. ¢ The coll ege

can go for collaborative activities with different social groups fromthe
nearby villages with assistance fromthe Panchayat offices and Kanyaka organic




farm e« Introduction of new courses like ML.T., Mass Media, diploma in
Entrepreneurship etc. if carried out properly, can open new opportunities for
sel f enpl oynent and enterprise. ¢ Further introduction of selffinancing courses
can attract a nunmbers of students who can bring material changes in their post
acadenic career. ¢ Optimum use of human and nmaterial resources of the College
and dynam c | eadership of the teaching and adm nistrative staff through use of
the resources can neke the institute a real ground of formation of human
capital. « The coll ege can engage guest teachers for existing as well as newy
sel ected courses.  The coll ege has also great potential of generating revenue
fromrecreational practices and utilization of natural medicinal plants. -
Optimum use of infrastructure. ¢« The college is bountifully gifted by nature
and that can be utilised for its further growth. ¢ Renovation of boys’ and
girls’ hostel can be planned. Challenges: The threats are the conconitant
el ements of every systemand institution. These are neant for being effectively
dealt with. These are as under: < Mking arrangenents every year for
acconmodating rising nunber of enrolled students |ike appointing nore teachers,
increasing infrastructural facilities and other support. ¢ The teacherstudent
ratio is a real threat that constantly puts pressure on the system < Nbore
i ncone generation sources to be searched out. Mre and nore sel ffinancing and
job oriented courses are to be given preference. « Interrupted power supply
creates difficulties in conducting digital classroons. The institute has to
t hi nk about other sources of power supply in the com ng days. ¢ Mre than 90
students belong to BPL category which is a big threat to this institution for
| aunchi ng new courses. Such chal |l enges jeopardi se snoot h devel opnent of the
college , yet that can be overcone with visionary outl ook and m ssionary zeal
Green Practices The coll ege has been striving for years to preserve the
resources it is naturally endowed with bountifully. The coll ege encourages use
of bicycles by students, teachers and office staff through various awareness
programes. A well secured bicycle stand is being maintained by the Coll ege
with proper |og book and security cover in the stand. Gievances related to
m ssing bicycles are effectively managed by the College Authority. Al the
linkroads within the canpus are nicely maintained periodically with funds from
the Col | ege Devel opment Fund. A declaration for maintaining a Plasticfree
canpus is being displayed in all corners of the institution. Students are nade
aware of the hazardous effects of plastic waste and they are encouraged to
avoi d use of plastic in the campus. Inportant notices regardi ng adm ssion,
tenders, construction, supply etc, advertisenents for differentjobs are
circulated through the college website. Ofice works, library works are carried
out with conputers, dedicated server, software |ike SOUL and TALLY for reducing
the use of papers. The Col | ege canpus houses a variety of plants and animals. A
gardener is appointed to maintain the green | andscape of the coll ege canpus.
The faculty nenbers of the college also take part in plantation activities
within the college canpus and try to make the students and others aware of the
exi stence of various rare plant species in the canpus and use of ecofriendly
obj ect s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Acting on the spirit revealed through its vision and m ssion the coll ege ains
at shaping the ideas and attitudes of the students right fromthe beginning of
their enrollnment with identification of the special abilities and passions of
the students. It puts effort in a very planned manner to carve out spirited,




trustworthy and responsi bl e human beings with the resources available in the
formof students with versatile skills and aptitudes. Every student has his/ her
own interest, creative ability although they are often deprived of
opportunities and scope for their devel opnent. The institute nmakes attenpt to
provi de them wi th necessary gui dance, opportunities and scope for their
expressi on and further devel opnment. Considering the vision and m ssion of the
college it tries to provide a platformto the students who have speci al
interest and aptitude in different arrears and those who genuinely want to
materialize their dreanms. From classroominteractions, their participation in
various schol astic and nonschol astic activities the teachers try to understand
the students and identify their background, special aptitude and interest.
Teachers al ways endeavor to offer thema platformfor sharing their views and
i deas with others. The enthusiastic and zeal ous students who want to pursue
their dreans and aspirations are offered gui dance and counseling to overcomne
the chall enges and maintain the spirit and achieve their goals. Various
activities are conducted to support the students shape their ideas and exhibit
their talent and qualities. Besides the activities organized as part of the
Annual Sports Week the coll ege conducts different activities that help in
brushi ng up and enhancing the creativities and tal ent of the students. Such
activities also help in drawing out the | eadership qualities of the students
and cultivating the values that are inportant for themin a corporate life. For
exanpl e, the departnental semi nars, where their participation is nmandatory help
the students to work on their presentation skills, update their know edge and
i ncrease the |level of confidence. The institute while arranging different
schol astic and nonschol astic activities keeps in view the objective of
enhancing the | eadership qualities, cultural conpetence, interpersonal growh,
and civic engagenent. As awareness, notivation, devotion, know edge, skills are
essential conponents for the students to prosper in life the college, in
di scussion with the teachers and ot her stake holders works out the plans for
arrangenent of different progranmes |i ke sem nars, workshops, brainstormng
di scussi ons on diverse current issues, notivational |ectures, soft skil
devel opment wor kshops etc. All such activities help in inmbibing the spirit of
denocracy and val ues which are necessary for furthering an environment of unity
and brotherhood, and instrunental in enmpowernent of the society.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Publication of News Letter. 2. Construction of CGolden Jubilee College Gate.
3. Renovation of Auditorium 4. Construction of internal road in the canpus.
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